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Families Leader Application Form

	1. Personal details

	Title and full name:
	

	Address:
	



	Mobile:
	

	Email:
	

	Do you have a current right to work in the UK? (please tick)
	Yes
	
	No
	

	Do you hold a current driving licence? (please tick)
	Yes
	
	No
	

	Preferred working arrangement
(please tick)
	Full Time
	
	Part Time
	

	If you have ticked part time, please give details below of your preferred working hours




	References -  Please provide two references one of whom should be able to comment on 
your current employment (an employment reference would only be requested with prior consent)


	Name:
Job Title:
Address:

Post code:
Telephone number:
Email:

Relationship to you:

	Name:
Job Title:
Address:

Post code:
Telephone number:
Email:

Relationship to you:










	2. Education/qualifications, please provide your education history 

	Place of study
	Qualifications attained

	
	

	
	

	
	

	
	

	
	

	
	



	3. Present employment

	Name and address of 
present employer:
	Job title:

	
	Salary:

	
	Date of appointment:

	
	Notice required:

	Please give details of duties and responsibilities:












	4. Past employment (paid or unpaid) and please explain any gaps in employment

	Name and address of employer
	Job title and summary of duties
	Date of departure & reason for leaving

	









	
	

	5. Relevant training courses 

	Organising body
	Course details

	

	

	

	

	
	


	

	

	

	



	6. Please tell us about yourself, your hobbies and interests outside of work

	













	7. Describe the development of your own Christian faith and commitment

	













	8. Give details of Christian ministry with families and children that you have been involved in

	









	9. Describe your experience of leadership and working with teams

	











	10. Give details of your experience of working with schools

	











	[bookmark: _Hlk215649775]11. Tell us about your involvement in mission, evangelism and/or fresh expressions of church

	













	12.  PERSONAL STATEMENT - Having read the background notes about the Parish, our job description and person specification, please give your reasons for applying for this post and explain what you would hope to bring to it

	
















































	13. Rehabilitation of offenders and Criminal Records Disclosure


	Have you been convicted of any criminal offences?
	Yes
	No

	Have you ever been the subject of an investigation or disciplinary procedure by the police, an employer or other organisation?                                               
	Yes
	No

	Have you ever had an allegation made against you relating to your conduct with children, young people or vulnerable adults?                                                
If Yes, please specify:

	Yes
	No

	This post is exempt under the Rehabilitation of Offenders Act 1974 and as such appointments to this post will be conditional upon the receipt of a satisfactory response to a check of police records via the Disclosure and Barring Service.  Any information will be treated in the strictest confidence and used solely in relation to this application.  This church is committed to safeguarding and promoting the welfare of children and young people/vulnerable adults and expects all staff and volunteers to share this commitment.



	14. Data Protection Statement


	All of the information collected in this form is necessary and relevant to the performance of the job applied for. We will use the information provided by you on this form, by the referees you have noted, and the educational institutions with whom we may undertake to verify your qualifications with, for recruitment purposes only. The Church will treat all personal information with the utmost confidentiality and in line with current data protection legislation. We rely on the lawful basis of legitimate interest to process the information provided by you in this form.
Should you be successful in your application, the information provided, and further information which will be gathered at the relevant time, will be subsequently used for the administration of your employment and in relation to any legal challenge which may be made regarding our recruitment practices.



	15. Declaration


	I confirm that the above information is complete and correct and that any untrue or misleading information will give my employer the right to terminate any employment offered. I consent to your processing of this information and data for the purposes outlined above. I understand that any offer of employment is subject to the Church being satisfied with the results of series of relevant checks including references, eligibility to work in the UK, criminal convictions, probationary period and a medical report (in line with the operation of the Equality Act 2010).

Signature:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Date: . . . . . . . . . . . . . . . . . . . . .




Please return this form by Sunday 8 February to: 
Revd. Martin Cannam, St Peter's Centre, Village Road, Heswall, CH60 ODZ
or martin@heswallparish.co.uk
2

image1.jpeg
@ HESWALL PARISH




